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Save on taxes!  J1 foreign workers 

are not subject to Medicare, Social 

Security or Unemployment taxes. 

Know that each worker has all the 

proper documents including work 

authorization. 

Save time and money in advertis-

ing—There are no costs to review 

employee candidates.  

Fill as many positions as you need. 

Advantages to Hiring   
J-1 Exchange Visitors  

Staffing Solutions Through Cultural Exchange 

Program Overview 

Welcome to the Cultural Exchange experience.  Hiring international 

staff is a wonderful opportunity.  

The purpose of the Summer Work Travel program is to provide bona fide for-

eign post-secondary students an opportunity to become directly involved in 

the daily life of the people of the United States through travel and temporary 

work for a period up to four months during their summer vacation. The regu-

lations governing the Summer Work/Travel program are found at 22 CFR 

§62.32. 

We have taken some of the most common questions that employers have and 

created this employer guide with the basics. Should you have further ques-

tions, please call one of our representatives at 888.896.4985.   

How do I know the employee is legal to work?   

J-1 participants receive a form DS2019 that verifies their eligibility to partici-

pate in the Summer Work Travel Program as outlined in the regulations gov-

erning the program.   

What are my obligations in hiring this student vs hiring a US em-

ployee?  

As an employer, you are expected to provide employment orientation detailing  

basic employment procedures and expectations, to ensure that participants 

receive the same pay and benefits as U.S. citizens in the same or similar posi-

tions and that all Federal Minimum Wage requirements are satisfied.  Em-

ployers are also asked to encourage employees to get involved in cross cul-

tural activities.     

What are the benefits in hiring this student vs hiring a US employee?  

In addition to the cultural exchange opportunities that are inherent in the 

program, as an employer you additional reap the benefits of the tax exemp-

tions afforded within this program.  Please see attached segments of IRS and 

Social Security documentation.   

Can the participant begin working before they receive a social security 

number?    

Yes.  Participants are eligible to work as of the beginning date on their form 

DS 2019.  Information for employers to assist in payroll filings prior partici-

pants’ receiving a formal number is also provided.   

Staffing solutions for your seasonal needs 
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