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A Cultural Exchange Opportunity:
What You Need to Know as an Employer.

Life Adventures, Inc




Advantages to Hiring
J1 Exchange Visitors

Save on taxes! J1 foreign workers
are not subject to Medicare, Social
Security or Unemployment taxes.

Know that each worker has all the
proper documents including work
authorization.

Save time and money in advertis-
ing—There are no costs to review
employee candidates.

Fill as many positions as you need.

Life Adventures, Inc

Staffing Solutions Through Cultural Exchange

Welcome to the Cultural Exchange experience. Hiring international
staff is a wonderful opportunity.

The purpose of the Summer Work Travel programisto provide bona fide for-
eign post-secondary students an opportunity to become directly involved in
the daily life of the people of the United Sates through travel and temporary
work for a period up to four months during their summer vacation. The regu-
|ations governing the Summer Work/Travel program are found at 22 CFR
§862.32.

We have taken some of the most common questions that employer s have and
created this employer guide with the basics. Should you have further ques-
tions, please call one of our representatives at 888.896.4985.

How do | know the employeeislegal to work?

J1 participants receive a form DS2019 that verifies their eligibility to partici-
pate in the Summer Work Travel Program as outlined in the regulations gov-
erning the program.

What are my obligationsin hiring this student vs hiring a US em-
ployee?

As an employer, you are expected to provide employment orientation detailing
basic employment procedures and expectations, to ensure that participants
receive the same pay and benefits as U.S citizens in the same or similar posi-
tions and that all Federal Minimum Wage requirements are satisfied. Em-
ployers are also asked to encourage employees to get involved in cross cul-
tural activities.

What are the benefitsin hiring this student vs hiring a US employee?

In addition to the cultural exchange opportunities that are inherent in the
program, as an employer you additional reap the benefits of the tax exemp-
tions afforded within this program. Please see attached segments of IRSand
Social Security documentation.

Can the participant begin working before they receive a social security
number?

Yes. Participants are eligible to work as of the beginning date on their form
DS 2019. Information for employersto assist in payroll filings prior partici-
pants’ receiving a formal number is also provided.

Staffing solutions for your seasonal needs
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/sy, Employer Responsibilities When Hiring Foreign Workers

Aliens Employed inthe U.S. - FUTA i

Erployers pay Federal Unemployment Tax and file Form 840, Employer's Annual Federal Unernployment (FUTA) Tax . ral . . P

Return. Orly ermployers pay thistax. Itis not deducted fromthe employee's wages. For more information, refer o the To help ensure that only those who should recenve a number do so, Social Securty has taken extra steps to ensure the integaty of Social Security numbers. The
instructions for Form 840 (PDF), and to Publication 15 Circular E. Epplover's Tax Guide changes to the way Social Security assigns numbers and issues cards may cause a delay of several weeks or months in recening a number. This fact sheet

addresses employer responsibilities when hinng fareign workers (e.g., students or cultural exchange visitors) who have applied for and are waiting to recerve a
Wages paid to aliens employed in the United States are generally subjectto FUTA tax under the same conditionsthat (1 Social Securty number and card. Note that the emplayee may work while the Social Security number application is being processed

would apply to U.S. citizens. However, certain types of services are exempt from FUTA taxes. Examples of exempt
services include . . .
1. What causes delays when foreign workers apply for Social Security numbers?

Compensation paid to aaricultural workers, including foreign agricultural workers in H-24 nonimmigrant status;

' g‘;miﬂrﬁggﬁam‘;ﬁ m”;mg;"%ﬁ?bgé ‘;frlurr?g mem; ‘;'6;193 ”;q;g'f:{;’;{]vl‘;‘r? m‘gﬂ[l VWhen frein workes apply for Scial Securty numbers, Socal Securty vertfies thirdocuments diretl with the Deparment of Homeland Securty

» Compensation paid to employees of reigious, chartable, educational, or certain other tax-exemgt {DHS). Most applications are verfied immediately, but there can be delays. Social Securty understands that this process may aflect companies who hire
organizations, foreign workers, but direct verfication from DHS i wtal to ensuring the integyity of the Social Secunty number

+ Compensation paid to nonresident aliens temporarily presert in the United Statesin F-1, J-1, M-1, @-1,0r Q-2

nonimmigrant status, including
o Nonresident alien students in F-1, J-1, M-1, or Q-1 nonimmigrant status
o Nonresident alien teachers and researchers in J-1 or G-1 nonimmigrant status
o Al other Nonresident alien Exchange Vistors and Cuitural Exchange Visitors in J-1, @-1, or Q-2
nonimmigrant status

o

What are an employer's responsibilities when hiring foreign workers who don't have Social Security numbers?

Achise workers that they are required to apply for a Social Security number and card. If a worker applied for but has not yet receved a Sucial Securty
number, you should get the following information as complete as possible: The worker's full name, address, date of bith, place of bith, father's full name,

Caution! Wages paid to aliensin F-1, J-1, M<1, Q-1, or ©-2 nonirmmigrant statuswho have becore resident aliens for mather's full maiden name, gender and the date he or she applied for a Social Securty number
tax purposes are subject to FUTA tax under the same conditions that would apply to U.S. Citizens

P

_ VWnat if the worker doesn't have a Social Security numoer when wage repons (Forms W-2) are due to Social Securiy?
For a list of other exernpt services, refer to Publication 15, Circular E, Employer's Tax Guide.

References/Related Topics

Paper Filers: If the worker apphied for a card but didn’t recemve the number i time for fling. enter “Apphied For" in Box a. (Reference: [B

FOrMS V-2V, WNW.IrS. ot

. &
* Intemal Revenue Code Section 3306 Electronic Filers: I the worker applied for a card but didnt receive the number in time for fiing, enter all zeros in the field for the Social Security number
+ Income Tax Regulation 31.3301-1 et seq )

. , Circular E, Employer's Tax Guide (Reference: § \ :|

: , Circular &, Ag | Workers Tax Guide '

-

Household Employer's Tax Guide _ _
Remember to instruct the worker to tell you the number and the exact name printed on the card, when he or she receives it
Note: This page contains one or mare references 1o the Intemal Reverue Code (IRC), Treasury Reguiations, court
cases, or other official tax quidance. References o these legal autharities are included for the canvenience of those
who would Be to read the lechnical reference malenal, To sccess the appiicabie IRC sections, Treasury Reguiations,
or other official tax guidance, visit the )¢ ce page. To access any Tax Count
case opinions issued after Seplember 24, 19495, the United States T ax Court When you receiv the worke's Social Secur

s for instructions on fiin

.

My foreign worker received his or her Social Security number after | filed my wage report. What do | do?
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Nonresident Alien Students gratio

If you are a nonresident alien temporarily admit- i:';? E:

EXCGrptS f rom ted to the United States as a student, you gener- e

ally are not pemnitted to work for a wage or

Salary or to engage in business while you are in caggr
ates, the United States. In some cases, a student Z:Js::::
axes admitted to the United States in “F-1," “M-1," or o
axes J-1" status is granted permission to work. So- )
5. so- cial security and Medicare taxes are not with- iS¢
wage  held from pay for the work unless the student is ::‘::::
disa- considered a resident alien. end

At outsids the +xzhangs program aceties

Any student who is enrolled and regu-  zatior
larly attending classes at a school may visitor
be exempt from social security and

icare taxes on pay for senvices performed g
for that school.

Refund of Taxes Withheld in Error
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http://www.socialsecurity.gov/employer/
http://www.irs.gov/businesses/small/
international/article/0,,id=131639,00.html
http://www.irs.gov/pub/irs-pdf/p519.pdf

Thank you for your interest in hiring
an Exchange Visitor. Enjoy the many
benefits that comethrough Cultural
Exchange; international flare, payroll
savings, and ease of hiring.

Should you have any questions re-
garding the program, please feel free
to contact us.

Life Adventures

14258 Creek Run Drive
Riverview, FL 33579

888.896.4985 ph
www.lifeadventures.us
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